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As a Teacher, I feel that:

S. 
No.

Statement

Strongly
Disagree

Disagree
Not
Sure

Agree
Strongly

Agree

1 2 3 4 5 6 7

1

The school's vision, philosophy 
and objectives are referred to and 
reflected in School decisions 
regarding Curriculum, Teacher 
development, Assessment practices 
and Innovative Programs

2

The Annual Curriculum Plan of 
the school integrates academic, 
social, physical and emotional 
needs of the students 

3

4

5

6

7

School provides opportunities for 
continuous development and 
capacity building of teachers for 
effective implementation of CCE 
and other good practices

Teachers are free to use own  
strategies / methods/ innovations  
to cover diverse learning styles to 
make the concepts understood

Infrastructure including Computer 
Labs, Science Labs, Math Labs 
are appropriate and meet expected 
standards

School has adequate medical 
facilities and is equipped with 
nurse/ doctor to handle medical 
& other emergencies. 

Rest rooms, toilets, laboratory, 
playground, classrooms are clean, 
airy and well maintained
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S. 
No.

Statement

Strongly
Disagree

Disagree
Not
Sure

Agree
Strongly

Agree

1 2 3 4 5 6 7

8
There are separate toilets for 
female and male staff

9

The school looks into the  
academic, social, physical and 
emotional developmental needs 
of the teachers 

10

11

12

13

14

Library is well equipped and has a 
good collection of books and 
related material for teachers

School pays attention to 
conservation of environment and 
has taken initiative on 
implementing waste management 
practices 

The school has provisions for 
differently abled individuals

There is a sense of safety and 
security in the school and regular 
evacuation/fire drills are carried 
out from time to time

Principal/head is approachable 
and accessible and believes in 
building partnerships
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S. 
No.

Statement

Strongly
Disagree

Disagree
Not
Sure

Agree
Strongly

Agree

1 2 3 4 5 6 7

15

The teachers are regularly involved 
in decision making process of the 
school with teacher representatives 
on the management of the school

16

Instructional leadership/ 
Mentoring is evident and 
innovative practices are 
encouraged.

17

18

19

20

21

There is a system of continuous 
feedback to the teacher for his/her 
performance and records are 
maintained 

Equal opportunities are given to 
all the teachers

Teachers are given in-house 
training and motivated to 
participate/ collaborate with other 
educational endeavors / agencies

Recognition/appreciation/
incentive for the individual work 
is given in the organization

Capabilities and potential of the
teachers are recognized and further 
groomed by the School for 
reaching optimum levels 




